1. According to Crews, what actions of the Police Department violated his rights under USERRA?
2. Does USERRA require an employer to provide benefits to employees with military obligations that are not made available to other employees? Does USERRA prohibit an employer from doing so? Explain.
[bookmark: _GoBack]3. What actions are prohibited by the antiretaliation provisions of USERRA? What actions did CREWS claim constituted retaliation against him? Did the court agree? Why?
